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Equal Employment: Equal Pay Act of 1963
The Equal Pay Act of 1963 (EPA) is a landmark piece of legislation that had a significant effect on gender equality in the United States. The EPA was enacted into law as an amendment of the Fair Labor Standards Act of 1938 (FLSA) which sought to address issues such as child labor and minimum wage. The EPA was signed into law by President John F. Kennedy on June 10, 1963. The EPA requires that men and women who work in jobs that involve equal skill sets, responsibilities and working conditions should be compensated on an equal basis. This put an end to previous labor practices of paying women less than men for the same job because of gender discrimination. The EPA is now enforced by the Equal Employment Opportunity Commission (EEOC), which handles all matters related to workplace discrimination in the country. 
The EPA was a massive gain for women in the country and across the world due to the influence of America on social issues in other nations. American women had sought to end gender-based discrimination at the workplace as they had become equally important members of the workforce since the early years of the 20th century. In addition, the number of female university graduates was consistently increasing annually, meaning that future executive jobs would likely be held by women due to the higher average academic qualification. The EPA played a major role in protecting the rights of women to fairly earn a living in a world dominated by men only years before the enactment of the legislation. It also came at a critical time in the 1960s civil rights movement and empowered women to be at the forefront of ending gender-based discrimination among other social issues.
The passing of the EPA was as a result of several years of activism and crusading by women’s groups and female leaders of the time. These groups provided Congress with extensive evidence of how women were being paid significantly less than men for equal work. Congress was also provided by extensive testimony by women from multiple job sectors to illustrate how most industries unfairly treated women at the workplace. A successful EPA against gender-based discrimination requires an employee to show that male and female employees at the same business are paid different wages for equal work. The employee must also show that the pay disparity is on the basis of sex. 
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